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Opening Comments 

     The Demographic & Economics section includes information on incomes; 

employment; gross domestic product; United States and global economies; and 

demographics.  

 

     The information comes from Sentier Research; Bureau of Labor Statistics; 

Bloomberg; J.P Morgan; Price Waterhouse Coopers; and author’s analysis. 

 

     As mentioned in the previous section, these data and information are a “snapshot 

in time” and should be viewed in a long-term context. 

Return to TOC 



Demographics & Economics 

Return to TOC 



Demographics & Economics 

Source: http://www.sentierresearch.com/reports/Sentier_Household_Income_Trends_Report_August2015_10_02_15.pdf; 1/2/15  

Median Household Income Index, Percent Unemployed, Marginally attached or  
Working Part-time for Economic Reasons: January 2000 to August 2015 
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Source: http://www.sentierresearch.com/reports/Sentier_Household_Income_Trends_Report_August2015_10_02_15.pdf; 1/2/15  

“…median annual household income in August 2015 reached a post-recession high of 

$55,794, 1.1 percent (or $615) higher than the July 2015 median of $55,179.  This is 

one of the largest month-to-month increases in median household income recorded 

during the post-recessionary period (since June 2009). 
 

The August 2015 median income of $55,794 is not significantly different than the 

median of $55,634 in June 2009, the end of the recent recession and beginning of the 

“economic recovery.” 
 

(Since the recession ended consumer prices have increased by 10.8 percent, creating a 

sizable “headwind” for changes in median annual household income.)  However, the 

August 2015 median was still 1.5 percent lower than the median of $56,671 in 

December 2007, the beginning month of the recession that occurred more than seven 

years ago.  And the August 2015 median was 2.7 percent lower than the median of 

$57,345 in January 2000, the beginning of this statistical series. 
 

…the broad measure of employment hardship in January 2000 was 7.1 percent, rose to 

8.8 percent in December 2007, continued to rise to 16.5 percent in June 2009, fell to 

16.1 percent in August 2011, and stood at 10.3 percent  in August 2015.” -- Dr. Gordon 

Green, Sentier Research 
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Source: http://www.bls.gov/web/empsit/ceshighlights.pdf; 1/2/15  

Nonfarm payroll employment increased by 142,000 in September.  Employment rose in health care and 

information, while mining employment decreased over the month.   Thus far in 2015, employment has increased 

by an average 198,000 per month, compared to an average 260,000 per month in 2014. 
 

The employment change for July was revised down from +245,000 to +223,000, and the change for August was 

revised down from +173,000 to +136,000.  Incorporating revisions, employment growth rose by an average 

167,000 per month in the third quarter. 
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Source: http://www.bls.gov/web/empsit/ceshighlights.pdf; 1/2/15  

+ 29,000 Education and Health Services  + 24,000 Retail Trade   + 12,000 Information 

+ 31,000 Professional and Business Services  - 12,000 Mining and Logging  + 8,000 Construction 

 -   9,000 Manufacturing    -   4,000 Wholesale Trade - 1,000 Utilities 

+ 13,000 Financial activities   +  4,000 Transportation and Warehousing 

+ 16,000 Hospitals `   +35,000 Leisure and Hospitality + 24,000 Government 

+ 1,000 Other Services 
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Source: http://www.bls.gov/web/empsit/cps_charts.pdf; 1/2/15  Return to TOC 
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Source: http://www.bls.gov/web/empsit/cps_charts.pdf; 1/2/15  Return to TOC 
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Source: http://www.bloombergview.com/articles/2015-10-02/the-u-s-still-needs-2-7-million-jobs; 1/2/15  Return to TOC 
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Source: https://twitter.com/DanielAlpert/status/649949058803605504/photo/1; 1/2/15  
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Source: https://www.jpmorganfunds.com/blobcontentheader/202/900/1158474868049_jp-littlebook.pdf; 9/30/15  Return to TOC 
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Source: https://www.jpmorganfunds.com/blobcontentheader/202/900/1158474868049_jp-littlebook.pdf; 9/30/15  Return to TOC 
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Source: https://www.jpmorganfunds.com/blobcontentheader/202/900/1158474868049_jp-littlebook.pdf; 9/30/15  Return to TOC 
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Source: https://www.jpmorganfunds.com/blobcontentheader/202/900/1158474868049_jp-littlebook.pdf; 9/30/15  Return to TOC 
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Source: https://www.jpmorganfunds.com/blobcontentheader/202/900/1158474868049_jp-littlebook.pdf; 9/30/15  Return to TOC 
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Source: https://www.jpmorganfunds.com/blobcontentheader/202/900/1158474868049_jp-littlebook.pdf; 9/30/15  Return to TOC 
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Source: https://www.jpmorganfunds.com/blobcontentheader/202/900/1158474868049_jp-littlebook.pdf; 9/30/15  Return to TOC 
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Source: https://www.jpmorganfunds.com/blobcontentheader/202/900/1158474868049_jp-littlebook.pdf; 9/30/15  Return to TOC 
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Source: https://www.jpmorganfunds.com/blobcontentheader/202/900/1158474868049_jp-littlebook.pdf; 9/30/15  Return to TOC 
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Source: https://www.jpmorganfunds.com/blobcontentheader/202/900/1158474868049_jp-littlebook.pdf; 9/30/15  Return to TOC 
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“…the market may be driven by the fact that a significant number of these two age groups will 

likely be making significant life style choices; for example, where to live, home purchases, job 

status and the like.  The real estate market is contemplating the potential impact on housing and 

commercial real estate markets.” – Andrew Warren, Director, PwC 

Source: http://www.pwc.com/us/en/asset-management/real-estate/publications/assets/pwc-us-real-estate-insights-winter-2015.pdf; Winter 2015 

Source: U.S. Census Bureau 
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“…a number of markets will find themselves at the mercy of the decisions made by these two 

groups: millennials over age 30 and baby boomers ages 55 to 64.  On average, the combination 

of these age groups represents from 19 to 22 percent of total population of the markets in this 

year’s survey.” – PwC, Emerging Trends in Real Estate® 2015  

Source: http://www.pwc.com/us/en/asset-management/real-estate/assets/pwc-emerging-trends-in-real-estate-2015.pdf; 2015 Return to TOC 
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Disclaimer of Non-endorsement 
  

Reference herein to any specific commercial products, process, or service by trade name, trademark, manufacturer, or 

otherwise, does not necessarily constitute or imply its endorsement, recommendation, or favoring by the United States 

Government. The views and opinions of authors expressed herein do not necessarily state or reflect those of the United 

States Government, and shall not be used for advertising or product endorsement purposes.  
  

Disclaimer of Liability 
  

With respect to documents available from this server, neither the United States Government nor any of its employees, 

makes any warranty, express or implied, including the warranties of merchantability and fitness for a particular purpose, 

or assumes any legal liability or responsibility for the accuracy, completeness, or usefulness of any information, 

apparatus, product, or process disclosed, or represents that its use would not infringe privately owned rights.  
  

Disclaimer for External Links 
  

The appearance of external hyperlinks does not constitute endorsement by the U.S. Department of Agriculture of the 

linked web sites, or the information, products or services contained therein. Unless otherwise specified, the Department 

does not exercise any editorial control over the information you may find at these locations. All links are provided with 

the intent of meeting the mission of the Department and the Forest Service web site. Please let us know about existing 

external links you believe are inappropriate and about specific additional external links you believe ought to be included.  
  

Nondiscrimination Notice 
  

The U.S. Department of Agriculture (USDA) prohibits discrimination in all its programs and activities on the basis of 

race, color, national origin, age, disability, and where applicable, sex, marital status, familial status, parental status, 

religion, sexual orientation, genetic information, political beliefs, reprisal, or because all or a part of an individual's 

income is derived from any public assistance program. (Not all prohibited bases apply to all programs.) Persons with 

disabilities who require alternative means for communication of program information (Braille, large print, audiotape, 

etc.) should contact USDA's TARGET Center at 202.720.2600 (voice and TDD). To file a complaint of discrimination 

write to USDA, Director, Office of Civil Rights, 1400 Independence Avenue, S.W., Washington, D.C. 20250-9410 or call 

800.795.3272 (voice) or 202.720.6382 (TDD). The USDA is an equal opportunity provider and employer. 
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